About the Forum of Professional Recruiters
· The Forum of Professional Recruiters (FPR) is a not for profit trade association of leading recruitment firms operating across the UK’s professional staffing sector

· It was established in 1999 to present a joint response to the government’s consultation on regulation of the entire industry
· The FPR places 25,000 permanent staff a year and has around 15,000 professional temporary staff out working at any one time
About our members

· Today the FPR has 20 members ranging from agencies with a £2m turnover employing 10 staff, to £300m employing several thousand staff  
· Members include: Joslin Rowe Associates, Badenoch & Clark, Poolia, Robert Walters Associates, Contact Recruitment, Hydrogen Group, Barclay Simpson, Charity People, Elements Group, FSS, Goodman Masson, Hudson, IPS Group, LMA/Empresaria, Marks Sattin, Nigel Lynn Associates, Robert Half, RK Group, Venn Group, Walker Dendle and Witan Jardine
· The recruiters place directors, senior managers, accountants, banking staff, lawyers, HR staff, senior sales and support staff, marketing and IT staff  in industry and commerce (all sectors), banking, financial services, professional firms, public sector at local and national level, charities and not-for-profit sectors
Our objectives

· Represent the interests and opinions of the recruitment sector by lobbying at a political level, in order to drive the recruitment sector forward

· Advise our members on regulatory developments by hosting quarterly forums and regular meetings with prominent speakers 
· Offer a forum to professional recruiters to discuss issues common to all professional recruitment companies, ranging from Employment Regulations and Terms of Business to Payroll Systems and Recruitment Software

· Encourage best practice in the market, working towards a quality standard for members
The FPR and VAT Staff Hire Concession 

· In January 2009 the FPR launched a campaign to delay the abolishment of the VAT Staff Hire Concession, scheduled to come into force in April 2009 
· If this rule comes into force affected businesses will be required to pay VAT on the total salary of the temporary staff they employ and not only on the commission charged by the employment/recruitment agency as had been the practice since 1997
· The UK is facing major financial challenges and abolishing this rule will have even further damaging effect on the most vulnerable businesses already exposed to financial difficulties during this downturn
