VAT Staff Hire Concession
· In March 2008 the Government announced that it would remove the VAT Staff Hire Concession in April 2009, which has been in place since 1997.
· Research conducted by the recruitment industry estimated that the cost for affected businesses will be £390m (Source: REC) 

· It is estimated that 150,000 temporary staff will risk losing their jobs (source: REC)

· From April 2009 businesses affected will be required to pay VAT on the total salary of the temporary staff they employ and not only on the commission charged by the employment/recruitment agency as had been the practice since 1997
· The Government’s removal of the VAT concession will mean that hiring a temporary staff member will cost businesses an additional 15% VAT on top of the existing salary. For example on the average UK salary of £22,000, employers will have to pay an additional £3,300

· This will affect the sectors that cannot claim back their VAT, such as the healthcare, social housing, charitable, education and financial service sectors 
· With the UK already facing challenging economic times and rising unemployment, this will have a crippling effect on the UK’s most vulnerable sectors and ultimately thousands of our ‘society’s angels’ - thousands of temporary charity and social care workers, further and higher education teachers, healthcare and financial services workers will risk losing their jobs.
